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Why We Conducted This Audit

We conducted certain procedures at the State Police Commission (SPC) to evaluate its accountability
over public funds for the period July 1, 2013 through January 27, 2015.

What We Found

We evaluated controls and transactions relating New Cadet and Promotional Testing
to payroll expenses, LaCarte expenses, and (as of 10/31/14)

contract expenses. We found that those
controls provided reasonable assurance of
accountability over public funds for the period
examined.

833

1,000
800
600
400
200

After the lifting of a hiring freeze in 2014,
SPC resumed new cadet and promotional
examinations in its efforts to identify qualified
applicants for new-hire and promotional
positions. As a result of the examinations

and SPC’s screening processes, the Office of
State Police (OSP) was able to use the list of m Applicants Tested ™ Applicants Passed
eligible candidates developed by SPC to select Source: Agency-generated reports

47 individuals for new-hire positions and 54

individuals for promotions as of October 31, Expenditure Analysis
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We compared the most current- and prior-
year financial activity. The increase in
compensation and related benefits is due to a
4% increase in salaries as well as an increase $200,000
in employer retirement contribution rates.

There was also an increase in professional $100,000
service expenditures due to the increase

in expenditures for administering cadet
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View the full report at www.lla.la.gov.



