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Employees’ Retirement System

City of Baton Rouge Phone: (225) 389-3272
Parish of 1:ast Baton Rouge IFax:  {225) 389-5548

209 St. Ferdinand Strect (70802)
IPost Office Box 1471
Baton Rouge, Lowmsiana 70821

LETTER OF TRANSMITTAL

April 14, 2000

Board of Truslccs
City of Baton Rouge and Pansh
of East Baton Rouge

Employces’ Retirement System
Post Officc Box 1471
Baton Rouge, LA 70821

Decar Board Members:

The Comprchensive Annual Financial Report of the City of Baton Rouge and Parish of East Baton Rouge Employees’ Retircment
System (the Retirement System) for the fiscal year ended December 31, 1999 is hereby submitied, as required by Section 1:253 of
the Retirement Ordinance. This section mandates that the Board of Trustees shall have prepared and submitted annually to the
Metropolitan Council an audit report by an independent firm of certified public accountants.

Responsibility for the accuracy of financial statements and all disclosures rests with management. To the best of our knowledge
and belicf, all information is accurate and has been prepared by the accounting staff in accordance with Generally Accepted
Accounting Principles (GAAP) as promulgated by the Governimental Accounting Standards Board (GASB).

The Comprehensive Annual Financial Report is divided into six sections as listed below:

The Introductory Section contains the Jetter of transmittal, a listing of the Board of Trustees, a hsting of the administrative staff
and profcssional consultants, the Retirement Systemn’s organizational chart, the Certificate of Achicvement for Excellence in
Financial Reporting, a summary of the 1999 local ordinance changes affecting the Retirement System, and a plan summary.

The Financial Scction is composed of the Independent Auditors’ Report, Independent Auditors’ Report on Compliance and
Internal Control Structure, general purposc financial statcments, Notes to the Financial Statcments, Required Supplementary
Information and Supporting Schedules.

The Investment Scction is comprised of the investment consultant’s report on investment activity, the Statement of Investment
Policics and Objectives, Investment Summary, charts showing the actual and target assct allocations, List of Investments,
Investment Performance Measurements, Annual Rates of Return, and the Schedule of Brokerage Commissions Paid.

The Actuarial Section contains the actuary’s certification letter, a summary of Retirement System provisions, Summary of
Actuarial Assumptions and Methods, schedules showing accrued liability analysis and reconciliation, an analysis of financial
experience, Employer Contribution Calculation, active and retiree membcership data, and other pertinent actuanal data.

The Statistical Section displays trend information on selected data, various graphs and a list of employing agencics that remil
contributions to the Retirement System. /

The last section, Allernative Retirement Plans, contains information on the Retircment System’s two additional alternative
retircment plans: the Deferred Retirement Option Plan (DROP) and the Excess Benefit Plan,
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Introductory Section

DEFINITION AND PURPOSE OF ENTITY

The City of Baton Rouge and Parish of East Baton Rouge Employees’ Retirement System, a defined benefit pension plan, was
originally created by Council Ordinance No. 235 and Council Ordinance No. 276, effective December 31, 1953, to provide
retircment allowances and other benefits for regular employees of the City of Baton Rouge. Police officers, and fircfighters were
incorporated into the Retirement System effective Janvary 1, 1956 by Council Ordinance No. 474. The Retirement System is
governcd by a scven member Board of Trustees, and all invested funds, cash and property are held in the name of the City-Parish
Employees’ Retirement System (CPERS) for the sole benefit of the membership, both active and retired.

MAJOR INITIATIVES

For the Year:

Much of CPERS’ rcsources in 1999 were directed toward the research and execution of the transfer of qualifying police officers to
the Municipal Police Employees’ Retircment System of Louisiana (MPERS). For the majority of the year, concentrated efforts
were made to evaluate the transaction on a legal, actuarial, and administrative basis. The System worked through gencral legal
counscl, as well as special counsel, tax counsel, and the Internal Revenue Service in establishing the particular legalitics of the
proposed transfer. During the course of the research, it was established that the transfer could be legally exccuted provided that it
was properly structured to protect the rights of cach ¢lecting individual. A guarantee of benefits contract was developed, which
delincated exactly what retirement rights were preserved or waived, with each electing membcer being required to sign the contract
as part of the overall agreement. Next, an intense educational plan was launched, in which numerous group education scssions
were conducted, specifically for the purpose of explaining the transaction in detail. As part of the educational process, updatcs
were posted to the City’s Metronet, Internet, and a 24-hour phone message line was cstablished at the CPERS’ office. In addition,
there were several mass mailings for the purposc of distributing educational materials, retirement handbooks, and contract copies
to all cligible members, Simultaneously, CPERS’ staff began establishing the necessary computer applications, accounting
records, bank checking accounts, bank trust accounts, benefits counseling procedures, and documenis nceded to facilitate the
transfcr. At year-cnd, it was apparent that a large majority of the ehigible employees were electing to transfer their membership to
MPERS and that the rescarch and cfforts of the System and its consultants would be put into opcration in early 2000,

During the police transler process, research was also done for a possible transfer of firefighters to the statewide Firefighters®
Rctircment Systcm of Louisiana (FRS)., Many of the same carly processes were performed for this transaction, as that of the
police transaction, however, it was determined by legal counsel that there were potential complications, which could affect
member rights. The decision was madc to seck an opinion through a determination letter from the Internal Revenue Scrvice. As
of the end of the ycar, the System was still awaiting the response.

The System stepped up its usage of the City’s Metronet information system, scnding regular announcements of retirement-related
information, and providing links to the System’s Metronet page for viewing mecting agendas.

CPERS complected its project of indexing the minutes of all Retirement Board mectings, as well as the minutes of all committee
mectings, and all legal opinions. The finished product is available to the staff for performing rescarch for the Board of Trustees,
Systcm members and/or System consultants. The project will be ongoing for all future meeting minutes.

The System replaced substantially all of its computer hardware to both remedy obsolescence, and to prepare for potential Y2K
problems. The new hardware allowed for the establishment of improved control and backup procedures and better integration with
the City’s overall computer network,

Numecrous cducational sessions were held at various departments and 1n the City’s training center {o help educate members about
their retitement benefits. The System worked to coordinate its presentations with those of the Social Sccurity Adminisiration and
the City’s deferred compensation program.

6 Citv-Parish Employees ' Ketirement System
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Introductory Section

For the Future:

CPERS is planning to implement a website to provide an Intemet presence for both members and the general public. The site
would provide news updates, the Retirement Ordinance, a benefit calculation estimator, and other features.

CPERS is fully aware that, as a result of the police transfer transaction, and with a similar transfer of firefighters pending, normal
office procedures will be evolving for some time to come. This reinforces the importance of documenting benefits and accounting
procedures in a formal policies and procedures manual, Completion of these documents is expected near the end of 2000.

SERVICE EFFORTS AND ACCOMPLISHMENTS

CPERS constantly strives to achieve a greater level of service to its members, both active and retired. These services include the
1Issuance of retirement benefit payments, DROP withdrawals, DROP and contribution tax-deferred rollovers, refunds of member
contributions, member counseling, retiree payroll-related changes, and many more,

In 1999, CPERS paid rctirees, survivors, and beneficianes in excess of $31 million in benefits. 1n addition, distributions of more
than $9.3 million were made to participants from the Deferred Retirement Option Plan (DROP). Combined, CPERS paid out in
excess of $40.7 million to System retirees during the year.

The average monthly benefit of a retiree continues to increase. For 1999, retirees drew an average monthly benefit of $1,343,
which represented an increase of 1.51% over the 1998 amount of $1,323, The average monthly withdrawal for DROP funds was
$1,956, an increasc of 11.7% from 1998's average of $1,751. DROP withdrawals include $4.8 million in rollovers to qualified
Individual Retirement Accounts (IRAS).

Also, during 1999, refunds were issued to 306 members who terminated employment and to beneficiaries of deceased members
compared to 225 issued] during 1998. Additionally, some former members chose to rollover the portion of their contributions that
was tax-sheltered, into an IRA or another qualified plan.

A total of 139 members rctired during 1999 compared to 115 during 1998. A total of 106 members entered DROP during 1999
comparcd to 64 during 1998.

CPERS continues to circuiate its newsletter Refirement News to over 4,000 active employees and almost 2,000 retirees in an ¢ffort
to keep the entire merabership informed of important issues and news of interest. The newsletter features pertinent articles of
interest, authored by staff and consultants,

INTERNAL CONTROL

In accordance with Board and management’s goals and policies, CPERS maintains a system of internal controls that provides
rcasonable assurance rcgarding the safcguarding of assets against loss from unauthorized use or disposition and regarding the
rchiability of financial records for preparing financial statements and maintaining accountability for assets. The concept of
reasonable assurance recognizes that the cost of control should not exceed benefits likely to be derived and that the valuation of
costs and benefits requires estimates and judgments by management. Each year, our independent auditors review the system of
internal controls.

ACCOUNTING SYSTEM

An cxplanation of CPEERS’ accounting policics is contained in the Notes to the Financial Statements. The basis of accounting,
fund structurc, and other significant information on financial policy are explained in dctail in the Notes to the Financial
Statcmcnts.

City-Parish Employees ' Retirement System 7
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ADDITIONS TO PLAN NET ASSETS

CPERS’ bencfits are funded through employce and cmployer contributions and investment revenue. The following table shows
the sources from which additions to plan net assets were made duning 1999 as compared to 1998.

ADDITION TYPE 1999 1998 VARIANCE % CHANGE
Employcc Contributions $ 11,776,623 $ 11,632,339 $ 144284 1.2%
Employer Contributions 20,334,067 20,120,542 213,525 l.;%

Net Investment Income ‘ 93,398,150 89,345,159 4 052,991 4.5%
Totals $ 125,508,840 $_121.098040 3 4,410.800 3.;% |

Though the cmployee and employer contribution rates remained the same during 1999 as those of 1998, a small increase in the
totals reflects salary increases during the year,

Net investment income shows a healthy increase from 1998, even though 1998 was itself an exccllent year for investment returns.,
The cquity market continued to drive the positive returns with an exceptional performance from the System’s international equity
holdings.

DEDUCTIONS FROM PLAN NET ASSETS

CPERS was established and placed under the management of the Board of Trustees for the purpose of providing scrvice retirement
allowances and disability retircment allowances, under the provisions of the Retirement Ordinance, to qualifying membcers,
Payments made to members and terminated members, as well as administrative expenses are shown in the following table.

DEDUCTION TYPE 1999 1998 VARIANCE % CHANGE
e ——————————— 2 P — e ————————————————— . e g2 S S——— . v—
Benefit Payments $ 40,759,659 $ 37,005474 $ 3,664,185 9.9%
Refunds and Withdrawals 2,012,039 1,493,287 518,752 34.7%
Administrative Expenses 944,577 1,015,699 (71,122) (7.0)%
Totals $ 43,716,275 $ 39,604,460 $ 4,111,815 10.4%

8 City-Parish Employees’ Retirement System
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The preceding table shows a significant increase in benefits paid, as a result of an increasing number of retircments, as well as
continucd DROP roliovers, A large increase in refunds occurred in 1999 as the turnover of employcces increased, probably due to
an abundance of job opportunitics, away from the System’s employers, in the growing economy. Administrative expenses actually
decreased during 1999 because of unfilled staff positions, some renegotiated contractual agreements and a reduction in travel and
training expenscs.

FUNDING

The funding requirements for the Retirement System are determined by the Retirement System’s actuary. Required contributions
are broken down between normal cost and amortization of unfunded accrued liability and then stated as a percentage of payroll.
CPERS is amortizing the unfunded accrued liability over a 30 year period, with 1999 being the 5th year in the amortization
schedule.

Thc employer contribution rate for 1999 was 16.13%, as it was for 1998. Because of the significant impact of the transfer of
police employecs, as well as other experience factors, the System’s actuary anticipates an employer contribution rate change which
could bec implemented in the year 2000,

1t 1s anticipatcd that the police transfer will cause a sizeable decrease to the System’s unfunded accrued liability, since the System
will be relicved of the liability for each transferring member, while the corresponding assets will remain under the authority of the
Systcm’s Board. In addition, the Board of Trustees has in place, an assct allocation designed to protect the System’s assets from
tcmporary market fluctuations, through diversification, while enabling it to capitalize on positive market moves that may occur.

CASH MANAGEMENT

CPERS manages in-house short-term cash. This cash represents the daily needs of the Retirement System, primarily for paying
benefits 1o retirees, as well as uninvested funds of the Retirement System’s money managers. Essentially, CPERS swecps each
cash account and invesis overnight in repurchase agreements after obtaining competitive intercst rate bids. CPERS receives U.S.
Treasury collateral valued at 102% of the funds being invested., The entire process is coordinatcd through the custodian bank and
is governed by a policy endorsed by the investment consultant and approved by the Board of Trustees.

INVESTMENTS

The investments of the Retirement System are governed by the Statement of Investment Policics and Objectives as shown on
pages 52 through 60. The Retirement Board members have the fiduciary duty of oversecing the pension fund investments within
the gmidelines of the investment policy. One of the primary tools used by the Board to achieve maximum investment performance
1s that of asset allocation. With guidance from its investment consultant, the Board has adopted a policy, which includes
investments in large and mid-cap domestic equities, intemational equities, core fixed income sccurities, and short-term cash.
Charts showing the current and target asset allocations arc shown on pages 62 and 63. CPERS maintained the five (5) contractual
relationships with moncy managers it had at the end of 1998, The performances of these managers arc measured against
predetermined universally recognized indices.  CPERS continues to rebalance the allocation of its portfolio to counter market
value changes that occur. This ensures that the asset mix will never be overweighted or underweighted in any assct class.

Investiment return, net of investment fees, for 1999 was 12.5% with the three year and five ycar returns being 14.4% and 15.5%
respectively. A detail of investment holdings is found on pages 64 through 71.

INDEPENDENT AUDIT

Each ycar, independent auditors perform a financial and compliance audit in accordance with Generally Accepted Accounting
Principles, and Government Auditing Standards. As part of their audit, the internal control structure of the Retirement System is
evaluated. For the 1999 annual audit, the auditors were KPMG LLP, Baton Rouge, Louisiana,

City-Parish Employees’ Retirement System 9
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AWARDS

The Government Finance Officers’ Association of the United States and Canada (GFOA) awarded a Certificatec of Achievement
for Excellence in Financial Reporting to the City of Baton Rouge and Parish of East Baton Rouge Employeces’ Retirement System
for its Comprchensive Annual Financial Report (CAFR) for the year ended December 31, 1998, The Certificatec of Achievement is
a prestigious national award recognizing conformance with the highest standards for preparation of state and local government

financial reports.

In order to be awarded a Certificate of Achicvement, a government unit must publish an easily readable and cfficiently organized
Comprehensive Annual Financial Report, the contents of which conform to program standards. The CAFR must satisfy both
Generally Accepted Accounting Principles and applicable legal requirements.

A Certificate of Achicvement is valid for a period of on¢ year only, The City of Baton Rouge and Parish of East Baton Rouge
Employees’ Retirement System has received this Certificate of Achievement in its first two years of submission, We arc confident
our current report continues to conform to the Certificate of Achievement program requirements, and we are again submitting it to
GFOA for their review.

ACKNOWLEDGEMENTS

] woulid like to thank the staff of the Retirement Office for their diligent efforts 1in creating another accurate and well organized
Comprehensive Annual Financial Report (CAFR). It is a time-consuming and sometimes difficult task to gather data, input and
type, proof and assemble a document of thas kind, and I am grateful for the efforts of the siaff towards its preparation. This 1s the
third CAFR prepared by the Retirement Office for submission to the GFOA, and we have every reason to believe that we will be
awarded our third consecutive Certificate of Achievement for Excellence in Financial Reporting.

] am also very grateful 1o the Retirement Board of Trustees for your continued support of the Retirement Office by providing the
support and resources needed to perform our jobs in the most optimum manner. It is a pleaswe to work for a Board that
continually demonstrates, through its efforts, a desire to provide the best in member benefits, while responsibly managing system

assets.

Since

L

Jeffrey R. Yates, CPA
Retirement Adminmistrator

10 City-FParish Employees ' Relirement System
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1999
BOARD OF TRUSTEES

Otha L. Schofield
Chairman of the Board

Term: Appointed by Mayor-President

Donald Ray Spillman
Vice-Chairman & Fire Employees’ Representative
Term: 3/1/98 - 2/28/01

Steve Lanclos
Regular Employees’ Representative

Term: 1/1/99 -- 12/31/01

Mark W. Gamble
Regular Employees’ Representotive
Term: 5/15/00 — 5/14/03

Cpl. Cory N. Reech
Police Employees’ Representative

Term: 3/1/98 - 2/28/01

M. Brian Mayers
Metropolitan Council Representative
Term: 3/28/99 — 3/27/01

Joscph R. Toups

Metropolitan Council Representative
Term: 3/28/99 — 3/27/01

City-Parish Employees’ Retirement System 11
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ADMINISTRATIVE STAFF

Jeflrey R, Yates, C.P.A.
Retirement Administrator

Barbara B. LeBlanc, C.LA.
Assistant Retirement Administrator

Russell P. Smuth, C.P.A.
Accounting Manager

Ann G. LeSage
Administrative and Investment Coordinator

Kyle Drago
Accountant I1

Phil Massey, Jr.
Accountant 1]

Palty Appling
Benefits Coordinator

Gladys Williams
Administrative Specialist Il

Rebecca Saucier
Senior Fiscal Specialist

Dominica Mcdine
Senior IFiscal Specialist

12 City-Parish Employees’ Retirement System
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PROFESSIONAL CONSULTANTS

ACTUARY

Stanley, Holcombe & Associates, Inc,
Eight Picdmont Center, Suite 310
3525 Piedmont Road, N.E.

Atlanta, GA 30305

AUDITOR

KPMG LLP

Certified Public Accountants
Bank One Centre - North Tower
451 Florida Blvd. — Suite 1700
Baton Rouge, LA 70801-1705

INVESTMENT CONSULTANT

Summit Strategics Group
7700 Bonhomme Avenue, Suite 300

St. Louis, MO 63105

LEGAL COUNSEL

Law Officcs of Randy P. Zinna
8732 Quarters Lake Road
Baton Rouge, 1.LA 70809

OF SPECIAL COUNSEL

Robert D. Klausner, P.A.
6565 Taft Street, Suite 200
Hollywood, FL. 33204

Lawson & Fields, P.C.
5323 Spring Valley Road, Suite 300
Dallas, TX 75240

MEDICAL EXAMINER

D. J. Scimecs, Ji., M.D.
Occupational Health Clinic
Baton Rouge Genceral Health
3870 Convention Strect
Baton Rouge, LA 70806

COMPUTER CONSULTANT

Relational Systems Consultants
P.O. Box 665
St. Martinville, LA 70582

DOMESTIC FIXED INCOME
BlackRock Financial Management
345 Park Avenue

New York, NY 10154

DOMESTIC EQUITY

Trinity Investment Managerent Corp.

75 Park Plaza
Boston, MA 02116

Barclays Global Investors
45 Fremont Street
San Francisco, CA 94105

GLOBAL FIXED INCOME
State Street Global Advisors

Two International Place
Boston, MA 02110

INTERNATIONAL EQUITY
Capital Guardian Trust

333 South Hope Street

Los Angeles, CA 90071

CUSTODIAN BANK

Bank One, Louisiana, N.A.
P.O. Box 1511
Baton Rouge, LA 70821-1511

City-Parish Employees’ Retirement System 13
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RETIREMENT SYSTEM
ORGANIZATIONAL CHART

(Sec page 13 for specific information regarding investment professionals)
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Certificate of

Achievement

for Excellence
in Financial
Reporting

Presented to

City of Baton Rouge & Parish
of East Baton Rouge
Employees’ Retirement System

For its Comprehensive Annual
Financial Report

for the Fiscal Year Ended
December 31, 1998

A Certificate of Achievement for Excellence in Financial
Reporting is presented by the Government Finance Officers
Association of the United States and Canada to
government units and public employee retirement
systemns whose comprehensive annual financial
reports (CAFRs) achieve the highest
standards in government accounting
and financial reporting.

(T B

President

S

Executive Director
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SUMMARY OF 1999 LOCAL LEGISLATIVE CHANGES

The following Ordinance. and Resolutions were adopted by the City-Parish Metropolitan Council during 1999:

1. RESOGLUTION 39337 - APPROVING A POLICY CONCERNING EMPLOYEES RETURNING TO WORK AFTER
COMPLETION OF THEIR D.R.O.P. PROGRAM.

Resolution 39337 represents action taken by the Council on March 10, 1999 to approve a policy concerning employces
(exclusive of Municipal Fire and Police Civil Service) returning 1o work on a full-time or part-time basis after completion of
their D.R.O.P. program and termination of City-Parish employment. These rules were needed for clarification of ccrtain
issucs. A brief summary follows:

Under the full-time rules, these employces are considered noncontributing members of the Retirement System and their
monthly retirement benefit ceases. These employees have no access 1o their D.R.O.P. account but the account continues to
accrue interest for the term of their full-time employment. They are categorized as new full-time ecmployees for purposes of
accruing vacation and sick leave and availability of other benefits, however, their longevity percentage is the same as their
pre-termination percentage. Their rate of pay is determined in accordance with a table that is attached to the rules, and under
currcnt federal law no social security is deducted from this pay.

The part-time rules categorize cmployecs that return 1o work on a part-time basis as retired, therefore, monthly retirement
benefits continue. These employees have access to their D.R.O.P, account and it continues to accrue interest. They are
considered ncw part-time employees for purposes of accruing vacation and sick leave and their longevity percentage is the
same as their pre-termination percentage. Their rate of pay is also determined in accordance with a table that is attached to the
rulcs, and under current federal law no social security is deducted from this pay.

2. ORDINANCE 11384 - AMENDING TITLE 1 (MUNICIPAL AND PARISH ORGANIZATION), CHAPTER 3, PART 1V
(EMPLOYEES’ RETIREMENT SYSTEM), OF THE CODE OF ORDINANCES OF THE CITY OF BATON ROUGE AND
PARISH OF EAST BATON ROUGE, SO AS TO AMEND AND RE-ENACT SECTION 1:25]1 THEREOF, RELATIVE TO
THE DEFINITION OF “EMPLOYER”.

On March 24, 1999, the Council approved Ordinance ] 1384 which amended the definition of employer in Title 1, Chapter 3,
Part IV, section 1:25] of the Code of Ordinances of the City of Baton Rouge and Parish of East Baton Rouge. The amendment
added specific language that excluded Central Fire Protection District No. 4 and St. George Fire Protection District No. 2 as
cmployers under this Part with respect to all employees hired after December 31, 1998, December 31, 1998 represents the datce
after which new cmployces under these districts were required to enroll as members of the Firefighters’ Retirement System of
Louisiana. The two districts retained employer status under this Part for all employees hired on or prior to December 31, 1998
that were enrolled as members of CPERS.
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3. RESOLUTION 39889 — APPROVING THE AGREEMENT AND GUARANTEE OF RETIREMENT RIGHTS AND
BENEFITS PROPOSED FOR EXECUTION BETWEEN THE CITY OF BATON ROUGE AND INDIVIDUAL ELIGIBLE
POLICE EMPLOYEES; AND AUTHORIZING THE MAYOR-PRESIDENT TO DESIGNATE AN APPROPRIATE TIME
FOR A ONE-TIME, THIRTY-DAY ELECTION TO BE HELD AFTER A DETERMINATION OF THE TRANSFER DATE
HAS BEEN FINALLY ASCENTAINED.

On November 3, 1999, the Council approved Resolution 39889, the purpose of which was threefold.. The first part was
approval of the Agrcement and Guarantee of Retirement Rights and Benefits between the City of Baton Rouge and individual
eligible police employees. Under state law, specifically LA R.S. 11:2225(A)(11)(a)(i), eligible police employce members of
CPERS were eligible to transfer to the Municipal Police Employecs’ Retirement System of Louisiana, To legally accomplish
this transfer under state law, the City-Parish was required to contractually guarantec certain retirement benefits and rights
which cligible City-Parish police employees and their survivors and/or beneficianes would have had in CPERS had they
remained under the CPERS plan. The Agreement and Guarantee of Retirement Rights and Benefits accomplished this.

Another section of the resolution authorized the Mayor-President to designate an appropnate time for a onc-time, thirty-day
clection to be held aficr a transfer date was established. The transfer date subsequently established was February 26, 2000 and
the ¢lection period was held from November 29, 1999 to January 11, 2000.

Lastly, the resolution stipulated that the transfer agreement relative to the election was subject to final approval of the
Metropolitan Council. The final approval of the transfer agreemcnt was still pending at December 31, 1999,

City-Parish Employees’ Retirement System 17
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PLAN SUMMARY

SERVICE RETIREMENT ALLOWANCES

e 25 ycars or more, any age, 3% of average compensation for each year of service, maximum 90% of average compensation;
e 20 years or more, but lcss than 25 years, age 55, 2.5% of average compensation for each year of service;

e 20 yecars or more, but lcss than 25 years, under age 55, 2.5% of average compensation for each year of service less a 3%
penalty on the total retirement allowance for each year the member's age at retirement is under 35;

s 10 years or more, but less than 20 years, age 55, 2.5% of average compensation for each year of scrvice; and

» 10 yecars or more, but less than 20 years, under age 35, 2.5% of average compensation for each year of service upon attaining
age d55,

OPTIONAL RETIREMENT ALLOWANCES

e Member may clect a reduced retirement allowance and designate any person to receive the balance of his member
contributions in the event member dies before receiving retircment benefits exceeding the amount of his member contributions
as of the date of his retirement.

» Mecmber may clect a reduced retirement allowance and designate any person to receive the same reduced retirement allowance
for the life of the person so designated.

e Member may elect a reduced retirement allowance and designate any person to receive a forin of benefit certified by the
rctircment system actuary to be of equivalent actuarial value.

DISABILITY RETIREMENT ALLOWANCES
e Ordinary disability, minimum 10 years service required, minimum 50% of avcrage compensation; additional 2.5% of average

compensation for each year of service in excess of 20 years.

e Scrvice-connected disabilily, no minimum service requirement, minimum 50% of average compensation; additional 1.5% of
average compensation for cach year of scrvice in excess of 10 years.

SURVIVOR BENEFITS

¢« The surviving spouse of a contributing member eligible for retirement, or who has at least 20 ycars of scrvice, receives an
actuanally computed bencfit for life; or a refund of member contributions.

¢« The surviving spouse of a contributing member not eligible for retirement receives a monthly bencefit of $600 for life or until
remarriage, whichever occurs first; or a refund of member contributions.

e The surviving spousc of a scrvice retirce receives a monthly benefit of 50% of the service retirce benefit for life, provided that
the surviving spousc was ¢ither (1) legally married to the retiree on his date of scrvice retirement or (2) legally married to the
rctiree for at least 2 years prior to the retiree's death.

18 City-Parish Employees’ Retirement System
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The surviving spouse of a DROP participant receives a monthly benefit of 50% of the DROP participant benefit for life,
provided that the surviving spouse was either (1) legally married to the DROP participant on the effective date of his DROP
participation or (2) legally married to the DROP participant for a least 2 years prior 10 the DROP participant's dcath,

The surviving spouse of a service-connected disability retiree receives a monthly bencfit of 50% of the scrvice-connected
disability rctiree benefit for life, provided that the surviving spouse was either (1) legally married to the scrvice-connected
disability retirce on his date of service-connccted disability retirement or (2) legally marnied to the service-connected disability
retirec for at least 2 years prior to the service-conncected disability retiree's death.

Minor child or children of contributing member receive a monthly benefit of $150 per child until age 18, maximuin benefit of
$300 if survived by more than 2 children.

DEFERRED RETIREMENT OPTION PLAN (DROP)

Member must have not less than 25 nor more than 30 years of service to be eligible.
Maximum period of participation is 5 years, or 32 years combincd service and participation petiod, whichever 1s less.

For DROP participants prior to July 1, 1991 who do not terminate employment at the end of participation, interest carnings on
the account are discontinucd until termination of employment, and no funds arc payable from the account until such
tcrmination.

For DROP participants on or after July 1, 1991 who do not terminate employment at the end of participation, all interest
carnings that wonld have been credited during participation are forfeited, and all funds are immediatcly distributed to the
member,

ROLLOVER OF ELIGIBLE DISTRIBUTIONS

Certain distributions from DROP accounts arc cligible for rollover 10 an Individual Retireiment Account (JIRA), or other
qualified plan.

Distributions based upon life expectancy or for a specified period of 10 years or more arc not cligible for roliover.

City-Parish Employees’ Retirement System 19
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kepige

Bank One Centre-North Tower
Suite 1700

451 Florida Street

Baton Rouge, LA 70801-1705

Independent Auditors’ Report

Members of the Board of Trustees

City of Baton Rouge and Parish of East Baton Rouge
Employees’ Retirement System

Baton Rouge, Louisiana

We have audited the accompanying statements of plan net assets of the City of Baton Rouge and Parish of
East Baton Rouge Employees’ Retirement System (the Retirement System), a component unit of the City of

Baton Rouge - Parish of East Baton Rouge, as of December 31, 1999 and 1998, and the related statements of
changes in plan net assets for the years then ended. These financial statements are the responsibility of the

Retirement System’s management. Our responsibility 1s to express an opinion on these financial statements
based on our audits.

We conducted our audifs in accordance with auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards, issued
by the Comptroller General of the United States. Those standards require that we plan and perform the audit
to obtain reasonable assurance about whether the financial statements are free of material misstatement. An
audit also includes assessing the accounting principles used and significant estimates made by management,
as well as evaluating the overall financial statement presentation. We believe that our audits provide a
reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the financial
position of the Retirement System as of December 31, 1999 and 1998, and the changes in plan net assets for
the years then ended, in conformity with accounting principles generally accepted in the United States of
America.

In accordance with Government Auditing Standards, we have also issued our report dated April 14, 2000 on
our consideration of the Retirement System’s internal control over financial reporting and our tests of its
compliance with certain provisions of laws, regulations, contracts and grants. That report is an integral part
of an audit performed in accordance with Government Auditing Standards and should be read in conjunction
with this report in considering the results of our audit.

The accompanying financial information as listed in the Table of Contents as Supporting Schedules, on
pages 41-43, 1s presented for purposes of additional analysis and is not a required part of the basic financial
statements of the Retirement System. Such information has been subjected to the auditing procedures
applied in the audit of the financial statements, and, in our opinion, is fairly stated in all matertal respects in
relation to the financial statements taken as a whole.

KPMc LIP

April 14, 2000
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Financial Section

CITY OF BATON ROUGE AND
PARISH OF EAST BATON ROUGE
EMPLOYEES’ RETIREMENT SYSTEM

STATEMENT OF PLAN NET ASSETS

AS OF DECEMBER 31, 1999 AND 1998

ASscts

Cash

Receivables:
Employer contributions
Employee contributions
Interest and dividends
Pending trades
Other

Total receivables

Investments (at fair valuc):
U.S. Government obligations
Bonds — Domcstic
Bonds — Enhanced Index Fund
Equity securities — [Domestic
Equity securitics - International
Cash equivalents

Total investments

Land and buildings at cost
nct of accumulated depreciation
of $559,412 and $509,848, respectively

Total asscts

Liabilitics

Accrued expenses and benefits
Pending trades payable

Total habilities
Nct assets held in trust for pension benefits

(a schedule of funding progress is presented on
pagc 35)

Sce accompanying notes 1o financial statements.

1999

$ 127,370

1,185,072
812,621
1,799,960

348,951

4,146,604

64,988,877
60,136,686
131,913,351
418,492,524
155,937,044
10,100,000

841,568,482

874.318

846,716,774

410,552
1,422 188

1,832,740

$ 844,884,034

1998

$

46,450

1,091,190
735,743
1,258,028
1,036,931
6,682

4,128,574

38,049,404
72,816,522
118,563,819
418,648,154
99,113,587
13,340,000

760,531,486

923 882

765,630,392

240,121
2,298,802

2,538,923

$ 763,091,469

24 City-Parish Employees’ Retirement System
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CITY OF BATON ROUGE AND
PARISH OF EAST BATON ROUGE
EMPLOYEES’ RETIREMENT SYSTEM

STATEMENT OF CHANGES IN PLAN NET ASSETS

FOR THE YEARS ENDED DECEMBER 31, 1999 AND 1998

Addiuons:
Contributions:
Employee
Employcr

Total contributions

Investment Income:

Net appreciation in fair value of investments
Interest

Dividends

Total investment Income
Less investment ¢Xpenscs

Net investment income
Total additions
Decductions:
Bencfit payments
Refunds and withdrawals
Administrative cxpcnses
Total deductions

Net increase

Net asscts held in trust
for pension benefits:
Beginning of ycar

End of year

See accompanying notes to financial statements.

1999

$ 11,776,623
20,334,067

32,110,690

83,703,462
8,416,039
2,345,440

94,464,941
1,066,791

93,398,150

$125,508,840

40,759,659
2,012,039
944,577

43,716,275

81,792,565

763,091,469

$844, 884,034

1998

$ 11,632,339
20,120,542

31,752,881

79,443,675
8,836,503
2,447.741

90,727,919
1,382,760

89,345,159

$121,098,040

37,095,474
1,493 287
1,015,699

39,604,460

81,493,580

681,597,889

$763,091,469

City-Parish Employees’ Retirement System 25
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CITY OF BATON ROUGE AND
PARISH OF EAST BATON ROUGE
EMPLOYEES’ RETIREMENT SYSTEM

NOTES TO THE FINANCIAL STATEMENTS

(1)  PLAN DESCRIPTION

A. General Organization

The City of Baton Rouge and Parish of East Baton Rouge Employees’ Retirement System (Retirement System)
is thc administrator of an agent multiple-employer pension plan (the Plan). The Rectirement System provides
benefits to employees of the following participating governmental employers:

City of Baton Rouge and Parish of East Baton Rouge (City-Parish)
District Attorney of the Ninetecnth Judicial District
Nincteenth Judicial District Court

East Baton Rouge Parish Family Court

East Baton Rouge Parish Juvenile Court

St. George Fire Protection District

Brownsfield Fire Protection Distnict

Central Fire Protection District

East Baton Rouge Parish Fire Protection District No. 6
Eastside Fire Protection District

East Baton Rouge Recreation and Park Commission (BREC)

The Retirement System is considered part of the financial reporting entity of the City of Baton Rouge and Parish
of East Baton Rouge (City-Parish) and is included as a pension trust fund componcnt unit in the City-Parish
Comprehensive Annual Financial Report. The accompanving financial statements reflect the activity of the
Rectirement System,

Undcr Governmental Accounting Standards Board (GASB) Statement No. 14, The Financial Reporting Entity
(GASB 14), the definition of a reporting entity 1s based primarily on the concept of financial accountability. In
determining its component unit status, the Retirement System considered the following:

e the Retirement System exists for the benefil of current and former City-Parish employces who are
membcers of the Retirement System,

o four of the seven Board members are elected by the employees who participate in the Plan, and

o the Retirement System is funded by the investment of contributions from the City-Parish and
mecmber employcrs who are obligated to make the contributions to the Retircment System based
upon aciuarial valuations.

The Retirement System itself has no component units as defined under GASB 14,

The Rcetirement System was created by The Plan of Government and is governed by a seven-member Board of
Trustees (the Board). The Board is responsible for administcring the assets of the Retirement System and for
making policy decisions regarding investments. Four of the trustces are elected members of the Retirement
System. Two are ¢lected by non-police and non-fire department employecs, and onc trustce cach 1s clected by
the police and fire department cmployecs. The remaining membership of the Board consists of onc member
appointed by the Mayor-President, and two members appointed by the Metropolitan Council.

Any person who becomes a regular full-time employee of one of the member employcrs becomces a member of
the Retirement System as a condition of employment. Contractual employees may or may not become members,
depending upon the provisions of their respective contracts,

26 City-Parish Employees’ Retirement System
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Financial Section

CITY OF BATON ROUGE AND
PARISH OF EAST BATON ROUGE
EMPLOYEES’ RETIREMENT SYSTEM

NOTES TO THE FINANCIAL STATEMENTS

(1) PLAN DESCRIPTION, CONTINUED

A. General OQrganization, Continued

Substantially all full-time employecs of the City-Parish, the Fire Protection Districts, and BREC are covered by
the Retirement System. The Retirement System actuanially determines the contributions required to fund the
plan. The Retirement System exists for the sole benefit of current and former employees of the various entitics
above who are inembers of the Retirement System.

B. Membership
At December 31, 1999 and 1998, membership in the Retirement System consisted of”
1999 1998
Inactive:
letirees and beneficiaries currently

receiving benefits [,925 1,805
Vested terminated employees 29 28
Deferred retirees 319 284
Total inactive 2,273 2.117

Aclive employcecs:
Fully vested 1,655 1,722
Nonvested 2.299 2,290
Total active 3.954 4.012
Total membership 6,227 6,129

Retirecs and beneficiarics currently receiving benefits and terminated employees entitled to benefits but not yet

receiving them consist of:

December 31, 1999: Aclive . Total
Inactive Vested Nonvested Active

Regular 1,305 966 1,656 2,622
BREC 72 76 117 193
Police 438 318 294 G612
Fire 458 _295 232 _ 527
2,273 1,655 2,299 3,954

Dccember 31, 1998: Active ] Total
Inactive Vested Nonvested Active

Regular 1,211 991 1,689 2,680
BREC 67 69 123 192
Police 414 338 237 575
Fire _425 324 24] _203
2,117 1,122 2,290 4,012

City-Parish Employvees’ Reftirement Systern 27
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CITY OF BATON ROUGE AND
PARISH OF EAST BATON ROUGE
EMPLOYEES’ RETIREMENT SYSTEM

NOTES TO THE FINANCIAL STATEMENTS

(1)  PLAN DESCRIPTION, CONTINUED

C. Benefits
An employee’s benefit rights vest after the employee has been a member of the Retirement System for 10 years.
Benefit payments are classified into two distinct categories:  full retirement benefits and minimum cligibility
benefits. The service requirements and benefits granted for each category are:

1. Full retirement benefits:
a. Granted with 25 years of service, regardless of age.
b. Dcfined as 3% of average compensation times the number of years of scivice.

2. Minimum ¢chigibility benefits:
a. Granted with 20 years of service regardless of age; or at age 55 with 10 years of service.
b. Defined as 2.5% of average compensation times the number of years of service.

Average compensation is determined by the highest average compensation in 36 successive months. In the case
of interrupted scrvice, the periods immediately before and afier the interruption may be joined to produce 36
successive months. The computed benefit amount is reduced by 3% for cach year below age 55, if service is less
than 25 ycars. Benefits paid to employees shall not exceed 90% of average compensation.

Pension provisions include both scrvice-connected and ordinary disability benefits.  Under a service-connccted
disability, the disabled employee is entitled to receive 50% of average compensation, plus an additional factor
for each year of scrvice in excess of ten ycars. Under an ordinary disability, ten years of service arc required to
receive 50% of average compensation or 2.5% times the number of years of creditable service, whichever is
greater. Survivor benefits are granted to qualifying surviving spouses of service-connectex! disabilitics, however,
disability benefits cease at the death of the disabled employee under an ordinary disability.

Also included in pension provisions arce death benefits whereby a qualifying spouse will receive 50 percent of the
retircd employce's pension amount. A retiree may also purchase an optional benefit for a spousc or other
designated person, which reduces the monthly pension benefit by an actuarially computed factor. Should an
employee die before retirement, a qualifying spouse may receive an actuarially computed bencefit based on the
cmployee's calculated benefit, if eligible; or $600 per month plus $150 per month for each minor child (limited
to $300) if the employee was not eligible for benefits at the time of death.

D. DROP

Deferred retirees (participants in the Deferred Retirement Option Plan (DROP)) are employees who are eligible for
retirement, bat have chosen to continue employment for a maximum of five years. Pension annuitics arc fixed for these
cmployees, and contributions are no longer made to the Retirement System on their carmings, Benefits for thesc
employces are placed in a deferred reserve account until the deferred retirement option period elapscs or until the
cinployee discontinucs employment. Failure to terminatc employment afier five years on the DROP rcsults in the
enforcement of certain penaity provisions. The amounts held in DROP accounts as of December 31, 1999 and 1998 total
$72,540,728 and $67,104,502 respectively, and are included in plan net asscts. Members maintaining accounts in the
DROP program as of DDecember 31, 1999 and 1998 were 720 and 666, respectively.
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CITY OF BATON ROUGE AND
PARISH OF EAST BATON ROUGE
EMPLOYEES’ RETIREMENT SYSTEM

NOTES TO THE FINANCIAL STATEMENTS

(1)  PLAN DESCRIPTION, CONTINUED

E. Contribution Requircments

Contribution rates for each participating employer and its covered employees are established and may be
amended by the Retirement System’s Board of Trustees, with approval by the Metropolitan Council of the City-
Parish. The contribution rates are determined bascd on the benefit structure ¢stablished by the Plan provisions.
Plan members are required to contribute 9.5% of their annual covered salary for years beginning in 1998,
Participating employers are required to contribute the remaining amounts necessary to finance the coverage of
their employees through penodic contributions at actuanally determined rates. The City-Parish provides annual
contributions to the Plan as required by the City-Parish Plan of Government, which requires that the Retirement
System be funded on an actuarnially sound basis.

Administrative costs of the Retirement System are financed through investment eamings.

(2) SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

A Easis of Accounting

A et B

The Retirement System's financial statements are prepared on the accrual basis of accounting, Contributions
from the panticipating entities and their employees are recognized as revenue in the period in which employcees

providc services to the entity. Benefits and refunds are recognized when due and payable in accordance with the
terms of the PPlan.

B. Estiunates

The preparation of financial statcments in conformity with Gencrally Accepted Accounting Principles requires
management 10 make estimates and assumptions that aficct the reported amounts of assets and liabilitics and
disclosure of contingent asscts and liabilitics at the date of the financial statements and the reported amounts of
revenucs and expenses during the reporting penod.  Actual results could differ from thosc ¢stimates.

C. Investments

Scction 9.15 of The Plan of Government of the Parish of East Baton Rouge and the City of Baton Rouge
authorizes the Board to have custody of, and invest the asscts of the Pension Trust. As fiduciaries of the Pension
Trust, the Board developed and adopted 7The Total Plan Statement of Investment Policies and Objectives, in
which ar¢ sct forth the guidelines for investing the Retirecment Sysiem’s assets. The document scts forth
permissible investments as follows:

Equity Investments ~ common stocks, convertible bonds, preferred stocks

Fixed Income Investments — bonds, mortgages and morigage-backed sccurities, assct-backed securitics,
cash-cquivalent sccurities, moncy market funds, bank STIF and STEP
funds, equity real estate (only under spectfic authorization)

Additionally, the Retirement System may authonze an agent to participate in sccuritics lending transactions on
its bchalf. Investment in denvatives and reverse repurchase agreements are not specifically authorized under the
Board’s investment policy, however, In the cas¢ of commingled or mutual accounts, the prospectus or
Declaration of Trust takes precedence over the investment policy.

City-Parish Employees’ Retirement System 29



Iinancial Section

CITY OF BATON ROUGE AND
PARISH OF EAST BATON ROUGE
EMPLOYEES’ RETIREMENT SYSTEM

NOTES TO THE FINANCIAL STATEMENTS

(2) SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES, CONTINUED

C. Investments, Continucd

The securities representing equity or fixed income in any one company shall not exceed 5% of the cost basis or
7% of the fair valuc of any manager’s portfolio, however, the direct debt of the federal government shall not be
restricted as a percentage of the portfolio.

Investments are reported at fair value. Shori-term investments are reported at cost, which approximates fair
value. Securitics traded on a national or international exchange are valucd at the last reported sales price at
currcnt exchange rates. Investments that do not have an established market are reported at cstimated fair value
as determined by the Retircment System’s investment consultant.

No investments in any one organization represent 5% or more of the net assets available for pension benefits,
There are no investments in loans 1o, or leases with, parties related to the Plan. Although the Board continued its
contractual rclationships with outside third party investment managers during 1999, final oversight remains with
the Board.

Purchascs and sales of investments are recorded on a trade date basis. The Retirement System’s Statcment of
Investment Policics and Objectives prohibits the use of securitics that use any form of leverage, or in which
interest or principal position is tied to any prohibited type of investment. During 1999 and 1998, there were no
securitics lending arrangements in force in actively managed accounts.

D. Property and Equipment

Land and building are carricd at historical cost. Depreciation is computed on the straight-line method over 5 to
25 years. Minor equipment and furniture acquisitions are charged to opcrations as capital outlays in the period
they are made. Depreciation expense for the years ended December 31, 1999 and 1998 was $49,564 and
$£52,792 respectively.

3) INVESTMENTS AND DEPOSITS

All investments of the Retirement System are registered in the Retirement System's name, or held by the
custodian bank, Bank One, N.A., Baton Rouge, LA, or its intermediarics in the Retirement System's name.

The Retirement System’s policy 1s that sccurities undcrlying its repurchase agreements must have a market dollar
value of at lcast 102% of the cost of the repurchase agrcement. The Retircment System’s repurchase agrecments
at December 31, 1999 and 1998, were fully collateralized.

At December 31, 1999, the carrying amount of the Retirement System’s cash was $127,370 and the bank balance
was $127,370, of which $100,000 was covered by Federal Decpository insurance. The remainder was
collatcralized by securitics held by the System’s agent, Bank Onc, N. A., Baton Rouge, LA, in a custodial
account in the Retircment System’s name. At December 31, 1998, the carrying amount of the Rctirement
System’s cash was $46,450 and the bank balance was $46,450, all of which was covered by Federal Depository
insurance of $100,000
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Financial Section

CITY OF BATON ROUGE AND
PARISH OF EAST BATON ROUGE
EMPLOYEES’ RETIREMENT SYSTEM

NOTES TO THE FINANCIAL STATEMENTS

3)  INVESTMENTS AND DEPOSITS, CONTINUED

The following table provides information about the level of credit risk assumed by the Retirement System.
Category 1 includes investments that arc insured or registered or for which the securities are held by the
Retirement Systcm or its agent in the Plan's name. Category 2 includes uninsured and unregistered investments
for which the securities are held by the broker or agent in the Retirement System's name. Category 3 includes
uninsurcd and unrcgistered investments for which the securities are held by the broker or agent, but not in the
Retirement System's name. The investments were as follows at December 31, 1999 and 1998:

CATEGORY 1999 FAIR CATEGORY 1998 FAIR
1 2 3 VALUE 1 2 3 VALUE

Fixcd Income:
U.S. Trcasury Bonds & 17,751,151 - -- $ 17,751,151 £ 7,583,904 -- == $ 7,583,904
Corporate Bonds 60,136,686 -- -- 60,136,686 72,816,522 - - 72,816,522
U.S. Agency Bonds 47,237,726 -- - 47,237,726 30,465,500 - - 30,465,500
Corporate Stocks 88,925,804 -- -- 88,925,804 101,568415 - -~ 101,568,415
Repurchase

Agrecments 10,100,000 -- -~ 10,100,000 13,340,000 .- - 13,340,000
Total Categorized $224.151.367 - - $224.151,367 $225774.341 - -- $22577434]
Corporate Stock

Index Funds 329,566,720 317,079,739
International Equity Fund 155,937,044 99.113,587
Enhanced Bond

Index Fund 131,913.35] 118.563.819

Total Investments

@4  CONTINGENCIES

$841,508,482

$760,531,486

At Dccember 31, 1999, litigation was still outstanding regarding claims of retirement benefit additions relating (o
off-duty sccunty scrvices rendcred by members of the City Police force. Management considers the plaintiffs’
success possible; however, in the event of plaintiffs’ success, both employee and employer contributions will
oflsct some of the benefits to be paid by the Retirement System.

()  SUBSEQUENT EVENTS

At Dccember 31, 1999, enrollment was taking place, which would allow certain members of the Retirement
System, working in designated law enforcement positions, to transfer their membership to the statewide police
rctircment system — Municipal Police Employees™ Retirement System of Louisiana (MPERS) with an cffective
datc of Fcbruary 26, 2000.
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Financial Section

CITY OF BATON ROUGE AND
PARISH OF EAST BATON ROUGE
EMPLOYEES’ RETIREMENT SYSTEM

NOTES TO THE FINANCIAL STATEMENTS

(5) SUBSEQUENT EVENTS, CONTINUED

This transaction will significantly decrease the accrued liability of the Retirement System by transferring the
liability for the individual electing members to MPERS. Conversely, no Relirement System asscts will be
required to be transferred from the Retirement System to MPERS. The cost of the transferred liability will be
borne by the City-Parish General Fund in the form of a 30-year interest-bearing note.

The Retirement System will be required, as part of the agreement, to set aside an actuarially determined amount
of assets, in a gualificd trust named the Police Guarantee Trust, which are intended to guarantec the level of
benefits the transferring members had before the transfer took place. This guarantee was rendered in the form of
individual contracts between each clecting member and the employer.

32 Citv-Parish Employvees’ Retirement Sysfem
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Required Supplementary Information

Actuarial
Valuation
Date

12/31/94
12/31/95
12/31/96
12/31/97
12/31/98

12/31/99

CITY OF BATON ROUGE AND

PARISH OF EAST BATON ROUGE

EMPLOYEES’ RETIREMENT SYSTEM

REQUIRED SUPPLEMENTARY INFORMATION UNDER GASB STATEMENT NO. 25

Actuarial
Value of
Assels
(a)

SCHEDULE OF FUNDING PROGRESS

Actuarial

Accrued

Liability

(AAL)
(b)

$ 480,505,268

551,301,959
587,193,233
635,463,896
740,257,038
766,189,353

$ 657,162,178

718,277,070
773,936,127
811,977,242
875,075,687

927,021,891

Unfunded
AAl
(b-a)

$ 176,656,910

166,975,111
186,742,894
176,513,346
134,818,649
160,832,538

Funded
Ratio
{(a/b)

73.1%
76.8%
75.9%
78.3%
84.6%
82.7%

Annual
Covered
Payroll

(c)

$ 100,596,231

104,601,384
109,658,886
114,102,750
118,742,991
119,251,634

UAAL as a
pcroentage of
covered payroli

((b-a)/c)

175.6%
159.6%
170.3%
154.7%
113.5%

134.9%
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Required Supplementary Information

CITY OF BATON ROUGE AND
PARISH OF EAST BATON ROUGE
EMPLOYEES’ RETIREMENT SYSTEM

REQUIRED SUFPLEMENTARY INFORMATION UNDER GASB STATEMENT NO. 25, CONTINUED

SCHEDULE OF EMPLOYER CONTRIBUTIONS

Annual
Required Percentage
Year Ended Contribution Contributed
12/31/95 $£17.845.851 80.0%
12/31/96 17,773,028 91.3%
12/31/97 19,510,792 94.3%
12/31/98 17,967,514 112.0%
12/31/99 15,658,856 129.9%

Notc: Only five years of data are available.
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Required Supplementary information

CITY OF BATON ROUGE AND
PARISH OF EAST BATON ROUGE
EMPLOYEES’ RETIREMENT SYSTEM

REQUIRED SUPPLEMENTARY INFORMATION UNDER GASB STATEMENT NOQO. 25, CONTINUED

NOTES TO THE SCHEDULES OF TREND INFORMATION

The information presenied above was determined as part of the actuanial valuation at the date indicated. Additional information as

of the latest actuanal valuation follows;
Valuation date

Actuanal cost method

Amortization method

Remaining amortization period

Asset valuatinﬁ method

Actuarial assumptions:
Investment rate of return
Projected salary increases
Aggregate payroll growth

* compounded annually and including inflation of 4%

December 31, 1999

Entry Age Normal Actuarial Cost
Method with Unfunded Actuarial
Accrued Liability

Increasing 4%/year for first
15 years and level percent for
next 15 years - closed.

25 years

Market value as of January 1, 1996.
Beginning January 1, 1997, adjusted
market value with 20% unrealized
gains (losses) recognized cach yeat.

8.0%*
4.0%* plus longevity/merit
6.0%*

City-Parish Employees' Retirement System 37
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Supporting Schedules

SCHEDULES OF ADMINISTRATIVE EXPENSES
FOR THE YEARS ENDED DECEMBER 31, 1999 AND 1998

Salaries:
Salari¢s — regular
Other compensation — student labor
Other compensation — auto allowance
Related benefits

Total salaries
Travel and training expenses

Opcrating services:
Dues and memberships
Ulilities
Custodial and extermination
Printing and binding
Telephone
Postage
Insurance
Rentals — office equipment
Repairs and maintenance — buildings
Repairs and maintenance — office equipment

Total operating services
Supplies
Profcssional services:
Accounting and guditing
Legal

Actuarial
Other profcssional

Total professional services
Depreciation expense
Capital outlay
Other revenucs

Total administrative expenses

Sec accompanying independent auditors’ report.

1999

$ 353,854
17,174
4,819
86,899

462,746

17,990

2,852
15,158
7,866
8,359
10,416
9,766
6,732
19,735
13,595
6,203

100,682

16,131

8,580
134,369
85,677
93,925

_ 322 551

49,564

18,192

(43.279)

$944 577

1998

$ 349,839
13,705
4,966
§2.892

451,402

27,650

2,952
14,206
8,491
8,626
9,901
12,013
5,717
35,758
19,692
7.119

124 475

17,448

8,580
138,712
119,068
103,635

369,995

52,792

15.726

(43,789)

$1.015699
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Supporting Schedules

SCHEDULES OF INVESTMENT EXPENSES

FOR THE YEARS ENDED DECEMBER 31, 1999 AND 1998

Fixed income:
U. S. Government obligations
and other bonds - Domestic
Bonds - Enhanced Index Fund

Total fixed income
Equity sccurilics:
Equity sccurities - Domestic
Equity securities - International
Total equity securities
Custodian fces

Advisor fees

Total investment expenses

Scec accompanying indcpendent auditors’ report.

1999

$ 218175

65,088

283,263

176,108
468 824

___ 644932

28,596

. T

110,000

$1,066,791

1998

$ 278,607
77.866

356,473

340,981
481,126

822.107

94,180

110,000

$1,382,760
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Accounting and Auditing
Auditors -
KPMG LLP

Legal
Legal Counsel -

Supporting Schedules

SCHEDULES OF PAYMENTS TO CONSULTANTS
FOR THE YEARS ENDED DECEMBER 31, 1999 AND 1998

1999 1998

$ 8,580 $ 8,580

134,369 138,712

Law Offices of Randy P. Zinna

Of Special Counsel:

Robert D, Klausner, P.A.

Lawson & Ficlds, P.C.

Actudnal
Actuary -

85,677 119,068

Stanley, Holcombe & Associates, Inc.

Other Professionals:
Mecdical Examuner -

93,925 103,635

D. ). Scimecs, Jr., M.D,

Computer Consultant -

Relational Systems Consultants

Graphics and Editonial Consultant -

JoAnnc McMullen

Total

A schedule of brokerage commissions paid 1s shown on page 74.

Sce accompanying independent auditors’ report.
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Supporting Schedules
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Blank One Centre-North Tower
Suite 1700

451 fFlorida Street

Raton Rouge, LA 70801-1705

REPORT ON COMPLIANCE AND ON INTERNAL CONTROL OVER FINANCIAL

REPORTING BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED IN
ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

Member of the Board of Trustees
Employees’ Retirement System of the
City of Baton Rouge and Parish of East Baton Rouge:

We have audited the financial statements of the Employees’ Retirement System of the City of Baton Rouge
and Parish of East Baton Rouge (the System), as of and for the year ended December 31, 1999, and have

issued our report thereon dated April 14, 2000, We conducted our audit in accordance with auditing
standards generally accepted in the United States of America and the standards applicable to financial audits
contained in Government Auditing Standards, issued by the Comptroller General of the United States.

Compliance

As part of obtaining reasonable assurance about whether the System’s financial statements are free of
material misstatement, we performed tests of its compliance with certain provisions of laws, regulations,
contracts and grants, noncompliance with which could have a direct and material effect on the determination
of financial statement amounts, However, providing an opinion on compliance with those provisions was not
an objective of our audit and, accordingly, we do not express such an opinion. The results of our tests
disclosed no instances of noncompliance that are required to be reported under Government Auditing
Standards.

Internal Control Over Financial Reporting

In planning and performing our audit, we considered the System’s internal control over financial reporting in
order to determine our auditing procedures for the purpose of expressing our opinion on the financial
statements and not to provide assurance on the internal control over financial reporting. Our consideration of
the internal control over financial reporting would not necessarily disclose all matters in the internal control
over financial reporting that might be material weaknesses. A material weakness 1s a condition in which the
design or operation of one or more of the internal control components does not reduce to a relatively low
level the risk that misstatements in amounts that would be material in relation to the financial statements
being audited may occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions. We noted no matters involving the internal control over financial
reporting and its operation that we consider to be material weaknesses.
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This report is intended solely for the information and use of the Board of Trustees of the Pian, the System’s
management, the City of Baton Rouge and Parish of East Baton Rouge, and the Legislative Auditor’s Office

and is not intended to be and should not be used by anyone other than these specified parties.

KPMes LLP

April 14, 2000
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Surmmit Strategies Group

7700 